
2018   1 

 

 
  



2018  2 

 

 



2018   1 

 

 
Friends, 

eWIT- Empowering Women in IT,  has been in the forefront of women empowerment for twelve years now. 

True to our vision ñTo be the preferred forum for the interchange of ideas and drive growth of women 

workforce in the IT/ITES industryò, eWIT over the years has contributed significantly to this cause in 

various ways. Every year we have aligned ourselves to the International Womenôs Day campaign theme and 

supported initiatives which revolve around the theme. 

We have come a long way and have effectively represented the working womenôs point of view at 

appropriate forums to make our workplace more gender sensitive. Well, things seemed to be cruising along 

well and we were quite smug about all our victories (at least I was, women have come a long way in 

establishing themselves and proving they are second to none). Then comes the World Economic Forum's 

2017 Global Gender Gap Report findings telling us that gender parity is over 200 years away!!  

Something that is going to take 200 years to achieve cannot be a simple task. With such a challenge ahead 

of us this yearôs womenôs day 2018 campaign theme #PressforProgress, seems rather appropriate.  

Who should press for progress? Whose responsibility is it? Can a eWIT achieve this in IT and ITES space? 

Or can we wait for other like-minded forums to take up the cause and establish this parity? While every 

women forum on earth should pitch in and #PressforProgress, I think each individual should take it upon 

themselves to achieve this. We as women owe it to other women to make it happen. There must be a 

mindset change among men and women to make this happen. Two hundred years is the next two to three 

generation. So we need to inculcate this ethos into the mind-set of the next generation. This is the only way 

we can make it self-sustaining.  

So, what is the one most important thing among several other things that I should do to achieve gender 

parity? Like charity begins at home, I should start this movement at home. I should inculcate in my children 

by my action the mantra that men and women, boys and girls are equal. My boy should believe in this and 

treat all women in his life as equal. My girl should believe in this and not take any nonsense from anyone. 

So, if every mother can do this the future generation will be safe. The mindset change will be self-sustaining.  

I can hear some of you groan. óItôs again a womanôs jobô! She must do the cleaning up! What to do? We 

waited for all this while, for our wonderful men to admit gender parity. And now they want us to wait for 200 

more years. So, this time let us not leave it to them ! 

What do we do with eWIT now? Well we do have a purpose. To grapple with the current generation and 

establish our rights. But this action by way of a policy in place, or some legislation with punitive measures as 

deterrent cannot force a mindset change. If we individually make this happen at home I am sure we can 

achieve parity one generation earlier. That will be our gift to the future generation.  

Let us #PressforProgress and make it our life mission. 

Nirmala Gopalakrishnan,  
President-eWIT 

  

https://www.wherewomenwork.com/Career/640/Global-Gender-Gap-WorldEconomicForum
https://www.wherewomenwork.com/Career/640/Global-Gender-Gap-WorldEconomicForum
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http://www.easyinsuranceindia.com/
http://www.easyinsuranceindia.com/
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About eWIT  

Empowering Women in IT (eWIT) is a voluntary and not-for-profit forum run by a group of senior women 

professionals associated with the IT/ITES industry. eWIT was formed in March 2006 with support provided 

by Software Technology Park India (STPI), Chennai. 

eWIT was formed with the vision: ñTo be the preferred forum for interchanging of ideas and for 

pioneering initiatives so as to unleash the potential of women and drive their growth in the IT/ITES 

industryò, with the specific objectives of: 

¶ Expanding the women workforce at all management levels and sustain and flourish  

¶ Enabling women to tread the career path by equipping them with necessary skills 

¶ Facilitating womenôs quest for a better ówork ï lifeô balance in IT/ITES Sector 

eWIT currently has corporate members both large and small such as  HCL, Virtusa-Polaris, Cognizant,  RR 

Donnelley, Sutherland,  BNY Mellon etc, many academic institutions and several individual members.  We 

work with other not-for-profit organizations like Computer Society of India, SPIN Chennai, TiE and Prajnya 

for conducting programs of specific interest to women in IT.   

Over the last twelve years, towards achieving the above mentioned objectives, we have undertaken the 

following: 

1 We have been conducting programs and workshops to train women on various topics of relevance 

to them, apart from regular networking events that enable women from the industry to interact for 

knowledge sharing and exchange of ideas.  

2 The eWIT Excellence Award competitions, held annually to encourage young talent enjoy wide 

participation. Our Anniversary events, usually held in March, are hugely successful and we are 

happy to say that today, every company associated with eWIT is perceived to be a woman-friendly 

organization.  

3 Vaapas, our Return-to-work initiative help women resume their career after a break. We help place 

women who have registered in our database. 

4 Our Academic Initiative reaches out to women students and faculty.  We network with Colleges / 

academic institutions across Tamil Nadu.  Senior women associated with eWIT conduct interactive 

sessions, give lectures on topics of interest, and give motivational talks to encourage them to take 

up careers in IT and also explain industry practices.   

5 We undertake research studies to understand the expectations women have from companies with 

regard to women-friendly policies, support infrastructure etc. We also study what companies have to 

offer and try to knowledge-share for the larger benefit of all our member companies.  

6 eWIT is being invited by corporates to initiate and provide a thrust to their women empowerment 

programs. We not only present industry best practices but also research and make 

recommendations on specific women-friendly policy related issues like flexi-time etc. Please check 

out our website www.ewit.co.in for more details. 

Organisations find that eWITôs intervention can help in two ways: 

¶ To help them understand the best practices in the industry in the area of gender inclusivity and 

implement them where relevant. 

http://www.ewit.co.in/
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¶ To interact in a neutral manner with a cross-section of women employees to get an unbiased 

feedback on their expectations and identify areas where further improvement could be brought 

about in the companyôs women oriented policies. 

You can visit our website www.ewit.co.in to find more detailed information about us. 

eWIT Annual Membership Details  

Category Classification of Members 
Annual 

membership fee 
(Rs.) 

Number of employees 
eligible to attend all eWIT 

events 

A Corporations with > 50000 Employees  35,000 10 members 

B 
Corporations with > 20000 and <= 50000 
Employees  

25,000 10 members 

C 
Corporations with > 1000 and <= 20000 
Employees  

15,000 6 members 

D Corporations with > 500 and < 1000 Employees  7,000 3 members 

E Corporations with > 100 and < 500 employees  5,000 3 members 

F Corporations with up to 100 employees  2,500 2 members 

G Colleges  2,500 

2 members (Lecturers, 
HOD, or anyone from 
management other than 
students) 

H Individuals  500  

I Life Time Patron Membership for individuals  5,000  

J Sponsor Members  

Sponsor an 
event 

Depends on the number 
of employees, same as 
Category A - F 

 

¶ eWIT membership would entitle the members to attend all the regular events free of charge.  

Some special events may be charged depending on the trainer involved.   eWIT corporate 

members can nominate more women for these events by paying an extra amount as specified.   

¶ Payment can be made either as a crossed A/C payee cheque or a demand draft favoring 

óEmpowering Women in ITô and mailed to: No.6, Kalakshetra Avenue 2nd Street, Thiruvanmiyur, 

Chennai 600041, Ph: 044-42120706  indicating the name of the organization and the contact 

details in the covering letter. 

¶ eWIT Corporate membership makes ALL their women employees eligible to become members 

of eWIT automatically without any additional payment.  However, only when an individual 

registers in eWITôs website, her membership gets activated. 

  

http://www.ewit.co.in/
http://ewit.co.in/membership-details.asp#TOC
http://ewit.co.in/membership-details.asp#TOC
http://ewit.co.in/membership-details.asp#TOC
http://ewit.co.in/membership-details.asp#TOC
http://ewit.co.in/membership-details.asp#TOC
http://ewit.co.in/membership-details.asp#TOC
http://ewit.co.in/membership-details.asp#TOC
http://ewit.co.in/membership-details.asp#TOC
http://ewit.co.in/membership-details.asp#TOC
http://ewit.co.in/membership-details.asp#TOC
http://ewit.co.in/membership-details.asp#TOC
http://ewit.co.in/membership-details.asp#TOC
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https://www.linkedin.com/in/bhavanarnair/?lipi=urn:li:page:d_flagship3_people_invite_sent_landing;qZ54wO6bSZuZSOCnAculng==&licu=urn:li:control:d_flagship3_people_invite_sent_landing-profile
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Calendar of eWIT  events for the year 2017 - 2018  

eWIT 11th Anniversary 

eWIT 11th anniversary celebrations in Crowne Plaza on the evening of 28th April 2017 proved to be an 

interesting bouquet of events showcasing the power of Women in both IT and non-IT world. 

The event started with a prayer to Deity Sarada, a melodious invocation symbolizing the power of the 

goddess, sung by eWIT Governing Council Member, Ms. G. Rajalakshmi. This was followed by an overview 

of eWIT  by eWIT President Ms. Sarada Ramani. She spoke about the activities and accomplishments over 

last year. This session also included a video on various initiatives anchored by eWIT which helped 

newcomers understand the role played by eWIT towards empowering women in the IT industry. 

The first session by Ms. Uma Sridharan, Consultant, Learning and Development covered important aspects 

of Personal Branding and how it is critical that one creates a good impression in oneôs work environment. 

The audience, especially the young members who are at the start of their careers received it very well.  

After a brief tea break, followed the Panel discussion on Women Power At Work anchored by Ms. Namagiri 

Ramesh. There were interesting perspectives shared by the panel members: 

Ms. Sridevi Raghavan, CEO, Amelio Child Care Pvt. Ltd.  who heads her own day care venture Amelio, 

gave her view as an entrepreneur and the importance of planning. 

Ms. Dhakshayini Venkatesh, Advocate, Madras High Court shared her experiences, challenges she faces 

in the male dominated legal world and her success story. 

Mr. Vijay Rangaraju, Vice President-HR, Intellect Design Arena Ltd. talked about his experience from a HR 

angle and how organizations can offer different cultural fragrances which employee is looking for.  

Ms. Shylaja Krishnakurup, Delivery Head, Verizon Enterprise talked about her experience in Verizon and 

the importance of passion in work to succeed in the dynamic IT industry. 

After a brief Q&A session, the much awaited 'fireside chat with scientists' was announced.  The scientists 

Ms. M V Roopa, Ms. Ceena Sunil from ISRO and Dr. Vidya from IGCAR shared their interesting 

professional and personal experiences, their individual WOW moments especially during rocket launches, 

their aspirations, challenges and learnings. They received a standing ovation when they recounted their 

achievements in the world of rocket science. 

Chief Guest, Ms. Letika Saran, former Director General of Police, Tamil Nadu, released the eWIT souvenir 

and gave the key note address. 

Ms Lethika Saran, spoke about her professional experiences in the police force starting with her early years  

in Salem and other suburbs in Tamil Nadu before moving on to the prestigious position of DGP for TN. 

She spoke about the comradeship within the police force where the gender bias blurred and also about the 

tough job of heading a 1+ lakh police force. She gave interesting anecdotes from her experience of over 30+ 

years in the police force. 

The winners of the eWIT Excellence awards (for Quality, HR, Technology) were given cash prizes and 

certificates. It is an opportunity for more and more women from the corporate world to come forward and 

present their innovative ideas. 

eWIT Annual celebration closed with a sumptuous dinner which gave opportunities for participants to 

network and meet new colleagues. 
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Near Real Time Data Analytics session held at Alumni Centre at Anna University, 
Chennai on 21st July 2017. 

Being in Chennai and having a common interest like 'big data', it made sense to organise this event on 'Near 

Real Time Data Analytics' partnering with other forums based in Chennai, namely, IEEE, Madras Section, 

Madras Chapter of IEEE Computer Society, IEEE Professional Communications Society, IEEE Technology 

and Engineering Management Society and the Chennai Chapter of the Computer Society of India. 

Mr. K.S. Sreedharan, Director, IT, Zoho Corporation addressed the group of around 60 participants from 

different organisations, at the Seminar hall of Alumni Centre at Anna University, Chennai on 21st July 2017. 

He spoke about the need for Near Real time data analytics citing the disadvantages of batch processing 

technologies. 

Near Real-time analytics delivers business intelligence about operations as it occurs. Access to such 

information is more helpful in many of today's businesses where speed or quick turnaround time is the 

essence. Mr Sreedharan spoke about the architecture of this near real time data processing systems. He 

gave examples from the open source tool, Apache SPARK. He also spoke about event stream processing, 

analysis of large, in-motion data citing different examples. 

The session was interactive and participants could clarify all their doubts. 

eWIT Workshop for POSH IC members held at Holiday Inn, Chennai on 17th August 
2017 

eWIT conducted a workshop for POSH Internal Committee (IC) members on 17
th
 August 2017 at Holiday Inn 

from 10am to 5pm.  The workshop trainer is Ms. Viji from Kelp HR who is a certified IC member.   

She covered the following in her workshop: 

¶ POSH Law 

¶ Policy and Role of Internal Committee 

¶ Investigation Skills 

¶ Steps to conduct Investigation 

¶ Report writing 

¶ Case conclusion 

¶ How to present facts 

¶ Role play and case studies 

The session was very interactive and participants enthusiastically participated in the role play.  The 

participants were given away certificates for attending the session. 

eWIT Panel Discussion on RPA at GAVs Technologies on 26th October 2017 

eWIT organized a panel discussion on Robotic Process Automation, one of the hot topics of the day.  GAVs 

Technologies, one of eWIT Corporate Members hosted the event at their premises.  The speakers ïMr. 

Ganesh Raj Mohan, Associate Vice President, Sutherland Global & Mr. Srinivasan Sundararajan, Vice 

President-Technology, GAVs Technologies were on the panel. 

The event started with Ms. Nirmala Gopalakrishnan, eWIT President welcoming the gathering. She spoke 

about eWIT and its activities.  



2018  12 

 

Ms. Radhika Chandrashekar, eWIT GC member and immediate past Vice President of eWIT, moderated the 

session. 

Ms. Radhika introduced the panelists and gave a brief on the topic.  The discussion was presented in a Q&A 

format, having the moderator posing questions to the panelists and each of them responding to it based on 

their own experience. 

The discussion was informative and well-articulated by both speakers and covered,ò Why Robotics May Be 

the Next Industrial Revolutionò. 

1. Use Robots to Focus on People - Todayôs customers expect instant answers, personalized 

service and convenient access from anywhere. If something goes wrong, they want a ñrealò person 

to handle their issue, and they donôt want to wait days for someone to work through the backlog to 

get to it. RPA solves many of these issues, first through its ability to link disparate applications into 

one transparent system, and then by eliminating human error. A task that might take a fully trained 

human ten minutes to accomplish may take a robot one or twoðor lessðand the robot never 

forgets to send an acknowledgement to the customer, the sales representative, accounting and any 

other department that requires the information. Thus, RPA can bring competitive advantage to savvy 

adopters by enhancing the customer experience through the speed, 24/7 responsiveness, 

convenience and accuracy of RPA. 

2. Harness Robotic Efficiency to Human Intuition - . Well-defined RPA systems not only automate 

routine tasks, they also gather and store all that information in ways previously impossible or too 

cumbersome for timely, detailed analysis. Now, data can be combined with analytic tools to 

continuously improve the customer experience and inspire lifelong loyalty. Experienced personnel 

can analyse trends, anticipate customer needs, spot process bottlenecks, head off fraud and 

establish policies that quickly route questions to the proper group for fast resolution. 

3. Improved Employee Satisfaction - . Freeing staff to tackle more challenging work makes much 

better use of human intuition and insight while helping employees grow their skillsða much more 

satisfying long-term career outlook than spending every day keying the same data into the same 

fields over and over. 

4. Improve the Whole Value ChainðAnd Customer Satisfaction Too - RPA works best where the 

underlying processes are rules-based, repetitive and frequent. When RPA is implemented, 

paperwork submitted from around the world remains in perpetual motion, no longer slowed down by 

holidays, seasonal pressures, the weather or other unforeseen issues. 

5. Drive Improvement without IT Disruption - Because RPA is capable of seamlessly linking to 

existing systems, deploying automation can take as little as four weeks for simpler processes, and 

produce return on investment quickly, usually within a single year. There are no hard-and-fast rules 

as to which parts of an industry process model will suit robotics,  

¶ A process where data must be pulled from multiple systems/sites and made available to an 

agent in a consolidated form (e.g., claims, payroll processing, collections, order 

management) 

¶ A process that is high-volume, workflow enabled, labor intensive and input is digital 

6. Improve Governance and Compliance - In addition to lower costs and greater efficiency in core 

functions, RPA also drives better compliance, audits, governance and security. Robotic processing 

necessarily documents every transaction and all the rules pertaining to it, providing transparency to 

auditors and consistency to analytics. It also facilitates timely reporting to managers and executives 

at all levels. 

The discussion ended with a Q&A session.   

Ms. Sarada Ramani, eWIT Advisor and Immediate Past President proposed the vote of thanks. 
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Role Model Series held in Sutherland, Velachery, Chennai on 23rd November 2017 

eWIT organized a Role Model Series lecture hosted by Sutherland Global in their auditorium at Velachery.  

The Role Model of the evening was Ms. Nasreen Fathima Dawood, Associate Director leading IT Service 

Delivery in IBM. 

After a brief introduction of Sutherland Technologies, by Mr. Anil Joseph, India HR Head and Ms Shalini 

Verma, Vice President, on their woman-friendly policies and initiatives,  Ms. Sarada Ramani, Advisor, eWIT 

welcomed the gathering. She briefed on the purpose of eWIT and various avenues opened by eWIT to 

enable more women workforce and participation in entrepreneurship.  

Ms. Nasreen gave an inspiring speech. She talked of how she scaled up from a less glamorous domain of 

Remote infrastructure services. Coming from a conservative society that placed marriage and family as 

more important priorities compared to career for women, she spoke of the challenges she had faced. She 

mentioned that career is a like a child and it is not a marathon to finish the task and achieve it in a day.  She 

stressed the importance of hard work that is required for achieving success in oneôs career.  She felt a good 

support system is required for a balanced career.  She said the secret of success is spotting the opportunity 

and never saying no to it.  She highlighted the importance of learning things hands-on in the early years for 

a strong foundation.  She also emphasized on the purpose with which we need to move forward and also on 

how to make women independent and self-reliant.    

She also spoke on the importance of giving back to the society and to help in promoting women cause.  She 

briefed how NLP helped her shaping up her personally and officially. She answered questions posed by the 

participants enthusiastically.   Ms. Lakshmi Gopal presented a memento to Ms. Nasreen with thanks from 

eWIT.  

The evening ended up with thank you note from Ms. Umasree Raghunath, Treasurer, eWIT. 

eWIT session on óDemystifying Corporate Boardô held on 9th January, 2018 at Boat 
Club 

A panel discussion on ñóDemystifying Corporate Boardô was organized by eWIT. 

The panel of speakers included: 

1. Mr. N. Kumar - Vice Chairman, Sanmar Group 

2. Ms. Neeta Revankar - CFO and member of the Board of Directors, Sasken 

Technologies 

3. Ms. Sujatha - Company Secretary, Cholamandalam Investment & Finance 

4. Mr. Ravi Veeraraghavan - Partner, Deloitte 

The program on ñDemystifying the Corporate Boardò was the first of its kind. As part of 

empowering women, the objective was to prepare those women who are aspiring to become board 

members with some insight into the functioning of the board and the kind of responsibilities that a 

board member assumes. The participants included not only women directors but also the ones 

who aspire to be on the boards of companies. 

The audience was from a a cross section of industry with a wide ranging experience.   

Rama Sivaraman, Advisor eWIT planned and organized the entire program. She, as a moderator took 

empowering women to a new level so that they get prepared for board positions.  
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eWIT Student Convention 2018 at Tag Auditorium, Anna University, Chennai on 22nd 
February 2018 

The day started with the introduction of the theme, Envisioning Digital India.  Professor Dr. Ravi Kumar 

initiated the convention with the introduction of Entrepreneurship and Women in Digital India.  Dr T. V. 

Geetha, Dean Anna University, first ever woman dean of the University, chief guest of the function 

spoke about the transformation initiatives of Anna University and how women should continue to pursue 

their dreams to make it big.Ms. Eva James, Vice President, Renault Nissan Technology was the guest of 

honour.  She gave an inspiring talk motivating the students.  She focused on the challenges they would 

come across in their lives and how they should learn to manage them effectively and efficiently and make 

the best of both worlds.   She gave examples from her day to day life that engaged the audience.  

 Mr.Srinivasan Sundararajan continued the morning session with his interesting presentation on Augmenting 

Humanity- An introduction to Robotic Process Automation and Artificial Intelligence.      The morning session 

concluded with a panel discussion on 21
st
 Century skills every student needs for survival and excellence. 

Panelists were Ms. Kalyani Narayanan, Ms Uma Benjamin and Ms. Bhanurekha Condur.   

The afternoon session of the convention saw presentations from three students who were mentored for 

success.   This was followed by the screening of award winning short films on the theme ï Digital DNA of 

India and prize distribution.   Next followed the distribution of prizes to winners of Mobile App Contest.     The 

convention came to a conclusion  with óSTRI -  a tribute to womenô, a music program by BNY Mellon 

Technology.   Dr. Vidya Durai, Head of eWIT Academic Initiative was instrumental in curating the program 

and successfully conducting it with the support from other eWIT Governing Council members. 

Networking Event with Dr. Vijay Nagaswami held at RR Donnelley, Mount Road on 
28th February 2018 

Topic of the program was: The New Indian Woman: How different is she?ò. Dr Vijay Nagaswami, 

Eminent Relationship Consultant, Psychiatrist and Author spoke at the event. 

The Indian women always had a pre-eminent place in the family and they have been trying to make a mark 

at the workplace as well. But over the last few years, we find that several stereo types are being broken. 

Women are taking bolder decisions and are willing to live with the consequences. For instance, women are 

today not shy of getting into relationships, marrying men who are younger than themselves and perhaps 

even earning less than them! We see this happening all around us. How does this impact family life and the 

work place? 

Dr Nagaswami spoke about the changing perspective of the 21
st
 century woman and how families, near and 

dear should accept this and move on instead of creating bottlenecks and challenges for them. He answered 

the volley of questions wielded by the participants. 
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eWIT Trivandrum Chapter Update  

 
Ç Reconstitution of eWIT   - new Governing Body 

     - focus group discussions with women techies to define the roadmap 
      - roadshows in IT companies to garner stakeholder support 
    - interface with colleges for early intervention to opt a career in IT 
    - redesigned website and social media strategy http:// ewittvm.co.in/index.php 
 
Ç Sustaining CC Hub with renewed RoI in Year 3 of Operations 

- supporting Kudumbashree to launch training for  their second batch caretakers and     
placement support through Technopark  

     - partnership with Technopark, Kudumbashree in social inclusion  
 
Ç eWIT Excellence Award ς 2018 by eWIT Chennai  

      - Record participation with close to 100 registrations  
       - Two title winners from eWIT Trivandrum members 
 
 
 
 
 
 
Ç Total Wellness Camp for women employees and family members 

       - One day camp wiǘƘ ŀǊǊŀȅ ƻŦ Ŏƻƴǎǳƭǘŀǘƛƻƴ ŦƻŎǳǎŜŘ ƻƴ ǿƻƳŜƴΩǎ ǿŜƭƭōŜƛƴƎ 
        - Consultation by Gynaecologists, Orthopaedic, Oncologists,  Counselling    
             support by Psychologists, and Ayurveda doctors for women health 
        -  Breast Cancer and Pap Smear screening for women above 35 
        -  250+ women availing the opportunity in the day camp.      
     
Ç Women Entrepreneurs -  Hobby Fair and Shopping Fest 

       - Carnival of Women entrepreneurs to setting up fair in Technopark to sell    
                 their products and services. 
        - 30 stalls selling products ranging from home-made food to handicrafts and  
               paintings, with record sales marking in a single day for entrepreneurs. 
         
Ç Women focussed Blood Donation Camp  

      - Increased participation with close to 100 registrations  
       -  30 women donors at the camp 
Partnering with other socio-cultural organisations in Technopark to synergise  
increased participation and greater RoI. 
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Ç Panel Discussion on Diversity and Inclusion ς need for early intervention  

 
Women in Leadership from major IT companies like  Brinda R. from  TCS, Shilpa Menon from UST Global 
and Chitra Saisekhar from Finastra as panellists and moderated by renowned thought leader Praveen 
Parameshwaran with an engaging audience  

 
Ç Key Note Address on Press for Progress ς by Dr. Divya S Iyer ; Sub Collector in Trivandrum who is 

also a celebrated author and medical practitioner. 

 
Ç Introducing All Girl Rock Band ς Drutaah to IT Community for a rocking finale and cultural evening 

 
 
 
 
 
 
 
 
 
Annual Awards instituted by eWIT Trivandrum in association with NASSCOM 
Categories and Winners 
 
Ç Presentation Contest for Corporate Teams ς Topic #PressforProgress 

          Winner   :  Quest  
     First Runner Up :  Finastra 
   Second Runner Up  : H+R Block 
 
Ç eWIT Woman Icon of the Year 

Ç eWIT Man of the Year Award 

 
 
 
 
 

 

  


